
The Benefits of 
Employing Ex-Offenders

Over 300 business around the UK are already employing ex-offenders, but why 
should you consider employing an ex-offender?  What are the benefits?

 Statistics show that if ex-offenders 
are able to secure employment on 
release, the chance of re-offending 
decreases. This helps to reduce the 
crime rates and the associated costs 
to the taxpayer. Furthermore, it 
helps to make our communities a 
safer place for everyone.

 Ex-offenders are often very 
hardworking, loyal, valuable and 
committed, often going that extra 
mile to prove themselves – because 
a job provides them with a second 
chance. In fact, over 60% of 
employers found that they worked as 
hard as, or harder than, those with 
no convictions.

 It allows your business to unlock 
opportunity and tap into a new pool 
of talented, highly motivated people 
who you might not have considered 
before.

 Employers such as Marks and 
Spencer state that employees 
recruited from disadvantaged groups 
demonstrate lower turnover rates. 

 It eradicates recruitment costs.

 It makes good business sense as, 
according to the Chartered Institute 
of Personnel and Development 
(CIPD), over half of employers 
struggle to fill vacancies due to skill 
shortages. 

 Breaking down barriers by helping to 
change beliefs – show ex-offenders 
they can do it, they are valuable and 
there are more beneficial and 
rewarding options than crime. 

https://www.gov.uk/government/publications/unlock-opportunity-employer-information-pack-and-case-studies/employing-prisoners-and-ex-offenders
https://www.gov.uk/government/publications/unlock-opportunity-employer-information-pack-and-case-studies/employing-prisoners-and-ex-offenders


At employment events at HMP The Mount you can:

Meet potential employees and discuss available 

positions, their skills, interests, qualifications and 

training.

 See the benefits these skilled men are able to bring 

to your workplace.

 Be able to hold interviews with men you feel may 

be suitable candidates for available positions.

 Build useful relationships and networks with other 

companies and organisations.

 The events which have taken place so far in other 

establishments, have been very successful; over 

90% of respondents from over 120 businesses 

stated that the events have encouraged them to 

further explore working with prisons in order to 

employ ex-offenders.

 92% of inclusive employers say it’s enhanced their 

reputation – often helping them win new 

contracts.

We, as a team, invite you to come and see first-hand 

the great work going on in our prisons – just ask us 

and we can arrange a tour of the establishment!

If you’d like a discuss the opportunity of employing 

ex-offenders and the employers events further, 

please contact Sarah Barrett, Business and 

Community Engagement Manager at 

sarah.barrett@hmps.gsi.gov.uk or on 01442 836 498.

How to get involved with 
meeting and potentially 
recruiting such staff

mailto:sarah.barrett@hmps.gsi.gov.uk

